COMMUNIY EMPLOYMENT – EMPLOYMENT CONTRACT
EMPLOYEE NAME:   
PROJECT TITLE:   Donegal Centre for Independent Living
POSITION:   
PLACE OF EMPLOYMENT:   
START DATE:   
FINISH  DATE:   
ALLOWANCE:   €
Hours of Work:  -19.5 hours per week / 39 hours per fortnight.

Method of Payment:  Wages are paid weekly by EFT

Tax/P.A.Y.E.:  - All wage payment to employees are liable for income tax.

P.R.S.I.:  - Participants will pay P.R.S.I. at the A9 rate.
Participants in a FAS Community Employment Scheme must leave project the day before                           their 66th birthday.  

Participants allowance in Community Employment is determined by the Department of Social and Family Affairs and not by the sponsor 
Holidays: - An employee engaged for the full duration of a 52 week project is entitled to 81 hours /10.5 days holidays and pro rata where a lesser period is worked (8% of hours worked).  Holidays to be arranged with Leader/Supervisor.

Public Holidays:  - Employees are entitled without loss of pay to all public holidays.

Time Sheets: - All employees must sign a timesheet record for each daily work period that  they work and this record must be available for inspection by FAS on request.

Absence:  - If you are unable to attend work you are required to telephone your Leader by 8.30am.

Sick Pay:  - Participants are entitled to payment during sick leave only on production of a Doctor’s Certificate.  Your entitlement to certified sick leave in 7 days/56 hours in a 52 week period.  There is no payment for uncertified sick leave.

Maternity Leave: - Expectant mothers are entitled to take the necessary leave period before and after birth – they will be facilitated as far as practicable in completing their 52-week  of paid work either on the same project or another project.
Policies and Procedures:  -Participants are expected to be familiar with, and to observe all policies – especially in relation to Health and Safety.  Strict confidentiality between Personal Assistant and Leader must be adhered to at all times.  SERIOUS PROVEN BREACH OF CONFIDENCE WILL BE REGARDED AS GROUNDS FOR DISMISSAL – AS WILL OTHER PROVEN OFFENCES SUCH AS VERBAL OR PHYSICAL ABUSE, THEFT, ETC.
Training and Development:  - Participants should undertake training and development provided as part of the Community Employment Scheme.

Unfair Dismissal: - Termination of employment at the end of the 52-week period is not covered by the Unfair Dismissals Act 1977.

Withdrawal of Funding: - In the event of the withdrawal of funding by FAS – for whatever reason – no further payment under this contract will be made starting from the date of withdrawal of the funding.

Conditions of Employment:  - Both are jointly bound by this contract.  The contract will only be changed by the requirements of the law or with the full approval of the parties.
Acknowledge of receipt and acceptance of Employment Contract.       
Signed: _________________________________________________ Worker

Signed: _________________________________________________  For Employer

Dated:  ___________________________
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